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Thankfully, 2022 brought some 
long overdue joy back to our work. 
We invested over $400,000 in 
promising gender equity efforts 
across our community through our 
annual grantmaking program and 
our Enduring Progress Initiative. 
We began collaborating on a pilot to 
create an equitable design institute 
for women of color. We were able 
to gather in-person again with 200+ 
dedicated volunteers to kick-off our 
annual grant reading process for 
2023. And we started planning for 
Keyholder 2023—the first time we 
have hosted a full-scale fundraising 
event in 4 years. 

But 2022 also brought huge 
challenges that reminded us of what’s 
always at stake for women and girls. 
The U.S. Supreme Court’s devastating 
reversal of Roe v. Wade stripped away 
an essential right to basic healthcare.  
In the aftermath of that ruling, we 
were able to immediately raise over 
$35,000 to support abortion access 
and other essential services. But now 
women still face even steeper barriers 
to accumulating wealth and gaining 
economic security.
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From the desk of Kelley Griesmer

A reflection on 2022 from the President & CEO

Building the future we 
have been waiting for

Recently, our team participated in a 
retreat with our Board of Directors 
to dream about our future impact. 
Since 2001, we have made significant 
strides toward creating gender equity. 
Now we must make even bolder plans 
to drive intersectional equity through 
our research, grantmaking, and 
advocacy. 

To make our big plans a reality, we 
need you. As the world continues to 
fortify the many barriers that women 
and girls face, the financial support 
of passionate champions like you is 
more essential than ever. Thank you 
for your tireless dedication to The 
Women’s Fund and our mission. If 
we stand together, we will tear down 
those barriers and build the future we 
have been waiting for. 

As we close out 2022, we’d 
like to take this opportunity to 
acknowledge Heather Whaling 
for her outstanding service on our 
Board of Directors for the past 10 
years. Heather stepped into the 
Chair role in the spring of 2020, 
just after the world as we knew 
it was irrevocably changed. We 
are grateful for her steady and 
thoughtful leadership that guided 
us through this uncertain time. Her 
tireless support helped us achieve 
great impact for women and girls 
even under the most difficult of 
circumstances. 

Though her term as Chair ended 
in 2022, Heather has continued to 
serve as a leader during her last year 
on the board, having stepped up to 
be the first matching donor for our 
immediate impact grants campaign 
to protect abortion access. Her 
passion for this mission and creative 
spirit has impacted us all in the very 
best of ways. 

We’d also like to acknowledge 
outgoing board members Kathy 
Bowman, Denise Mirman, and 
Rebecca Wiggins for their 
dedication and service.

SPECIAL THANKS
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HIGHLIGHT | by Shakarra Touray & Lori Overmyer

The reasons we volunteer can mean 
something different to everyone, 
and reasoning can range from the 
encouragement of civic responsibility 
to gaining professional experience. 
People also like to support community 
organizations like The Women’s Fund 
of Central Ohio (WFCO) because we 
see ourselves or the people we love 
and care about represented in every 
effort of the organization. 

I have volunteered for WFCO as a 
Grant Reader and Grant Captain for 
several years, and I will continue to 
give my time and be a donor because 
I see the dollars at work in the 
communities where I grew up and 
where I work and live today. WFCO’s 
mission is more important today than 

any other time BECAUSE when rights 
are stripped from women, the funding 
is not far behind. The time and money 
given to WFCO keeps us from going 
backward. They are moving forward 
regardless of what happens in DC. 

We know the benefits of diverse 
opinions, and only positive outcomes 
are plausible when your goal is to 
use diversity to drive results. This 
is what happens on Community 

Shakarra Touray and Lori Overmyer, both Grant Captains and donors 

to The Women’s Fund, reflect on their experience at grant reading

Together again: grant 
reading 2022

Community Grant Review Day - November 5, 2022

Shakarra Touray

Lori Overmyer

I had the great honor of serving as a 
Grant Captain in 2022—our first time 
back in person since the pandemic.  
Although I was familiar with the 
process because I had been a reader 
during the pandemic (by the way, one 
of the most uplifting and meaningful 
experiences I had during a very 
tough time for all), I knew this called 
for a different set of skills. However, 
I needn’t have worried because 
the training The Women’s Fund 
provided was excellent.  On the day of, 
everything was incredibly organized, 
and people were so friendly as we 
were all joining together for a common 
purpose: to help WFCO fulfill its 

Grant Review Day! The WFCO grant 
process is a unique, fun, rewarding, 
and information-filled session with 
volunteers on a mission to strengthen 
our community! I had the opportunity 

It is the “feel good” kind of magic, 

and I take every opportunity to tell 

others about The Women’s Fund of 

Central Ohio.  

to support WFCO grant reading pre-
COVID, during COVID, and after 
COVID, and they did not miss a beat 
year after year because their mission 
means more than obstacles. The work 
during our grant reading process 
(zoom or live) is like magic, which 
keeps me coming back year after year. 
It is the “feel good” kind of magic, and 
I take every opportunity to tell others 
about The Women’s Fund of Central 
Ohio.  
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2022 annual grantmaking
Economic empowerment and leadership for women and girls have always been at the center of our grantmaking. 
Ensuring that women can build wealth and be leaders will fundamentally change society as we know it. Investing 
in women, and especially women of color, is the most effective and efficient way to move our community 
forward. That’s why we focus on five key priorities related to economic empowerment and leadership with our 
grantmaking. By investing in these intersecting priorities, we are holistically addressing the barriers to wealth 
that women face and creating a new future where gender equity is the norm. 

Civic Engagement 
and Movement 

Building: 
$40,000

Leadership and 
Empowement

$134,700

Health and Health 
Education 
$20,000

Social Safety Net 
and Care Economy 

$45,000

Wealth Building 
and Career 

Advancement
$20,000

Central Community House

Eryn PiNK Ltd.

Femergy

Girls on the Run of Central 
Ohio

HelpLine of Delaware and 
Morrow Counties, Inc.

Innovation Ohio Education Fund

LEAD Ohio

League of Women Voters of Ohio 
Education Fund

My Project USA

New Directions Career Center

Ohio Women’s Alliance

2022 GRANT PARTNERS

Planned Parenthood of Greater 
Ohio

Policy Matters Ohio

Proyecto Mariposas

ThriveIN

Vote Mama Foundation

We Amplify Voices

Visit www.womensfundcentralohio.org/grant-partners for more information about our grantmaking impact, including a 
complete list of our partners.

I know our contribution to The 

Women’s Fund is multiplied because 

this organization is smart, savvy, 

dedicated, and at all times focused 

on the issues.

mission. The respect my grants team 
had for the opinions of one another, 
and their ability to reach consensus—a 
hallmark of the grants process—was 
inspiring. When we reconvened, it 
was powerful because we all knew our 
work was going to lead to CHANGE. 

The Women’s Fund values my time, 
and I know every dollar spent is 
carefully managed for maximum 
community impact.  In addition to 
serving as a Grant Captain, we were 
excited to host a gathering at our 
home to inform and involve some 
of my friends and colleagues about 
The Women’s Fund’s work and to ask 

them to consider an investment.  I was 
happy to share my thoughts about my 
recent grant experience and the fact 
that The Women’s Fund drills down to 
the substance of the request, focusing 

on the impact to constituents. They 
don’t focus on judgments about 
typos, math, or formatting. They want 
recipients to leverage their support as 

partners in this process for additional 
community funding. 

But here’s what I love about The 
Women’s Fund: they make their grants 
and conduct their work through a 
trust-based lens. Their research and 
advocacy are all about the impact 
they can achieve in our community 
for women and girls. I know our 
contribution to The Women’s Fund is 
multiplied because this organization 
is smart, savvy, dedicated, and at all 
times focused on the issues. What 
a gift it is to be part of The Women’s 
Fund family!
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Investing in women of 
color through the Enduring 

Progress Initiative

In 2022, we launched our second round of Enduring Progress Initiative (EPI) 
investments. We invested $50,000 in three organizations—Zora’s House, Eryn 

PiNK, and ThriveIN—to support their incredible vision and leadership with 
women and girls of color. We founded EPI because we saw the deep disparity 

that women of color were facing when they sought funding for their work. And 
we also saw the unique role we could play in helping to close that gap.  

Short-term, we’re providing the capital that these women need to build 
capacity. Long-term, we’re changing the way philanthropy works in our 

community by opening doors and changing mindsets about what trust-based 
investments really mean.  

“As a Black female CEO my mission is often larger than my means, 

particularly when it comes to raising capital to grow and sustain the 

business. Support from The Women’s Fund and the EPI grant has given our 

organization the financial support and momentum required to go further 

faster. Because of women like the fearless and unyielding Kelley Griesmer, 

our goal to equip women of color with the resources, networks, and glass-

breaking confidence needed to ‘Thrive In’ work and life has been made 

tangible to so many and will continue to impact women now and in the next.” 

— Chevonne Harris, Founder & CEO, ThriveIN

Since EPI was founded in 2021, we have mobilized $200,000 to women of 
color with plans to continue this program as long as we can. The more we raise, 

the more we will be able to continue boldly investing in innovative programs 
that will transform not only the lives of women and girls but our entire 

community.  

Learn more at www.womensfundcentralohio.org/enduring-progress
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FEATURE | by Sophia Fifner, Chair of the Board

What makes The Women’s Fund 

unique is its intersectional approach 

to the barriers that women face. 

Fifty years later, Roe overturned 

It doesn’t seem real that women only 
had the constitutional right to choose 
for 50 years. Yet, here we are in 2023, 
living with the unfathomable reality 
that the rights many of us were born 
with no longer exist. 

When news broke that Roe v. Wade was 
overturned, I’d like to say that I was 
filled with rage. But, if I am truthful, 
I felt incredible grief and remorse. 
I grieved for individuals who now 
face an unbelievable battle to access 
compassionate and comprehensive 
reproductive healthcare. I felt 
disappointed in my neighbors, who 
lacked understanding of how access 
to the full spectrum of reproductive 
care could impact survivors of sexual 
assault and Black women—women 
like me. But, more importantly, I felt 
remorse that I didn’t do enough to 
prevent what some may have seen as 
inevitable. 

I became Chair of The Women’s 
Fund’s board of directors in July of 
2022, just one week after Roe was 
overturned. As the news flooded my 
social media feed and inbox, I knew 
it would be critical for The Women’s 
Fund to continue fulfilling its mission 

to mobilize the collective power and 
passion of all people for gender equity.

Abortion is not my choice, but for other 
women, it is not my choice to make. 
The Women’s Fund has always been 
pro-choice and has funded a variety 
of sex education and contraceptive 
access programs for two decades. 
Thus, I knew The Women’s Fund was 
uniquely positioned to take immediate 
action.  

What makes The Women’s Fund 
unique is its intersectional approach 
to the barriers that women face. 
We break down hot-button issues 
like abortion by talking about how it 
affects women in a variety of ways. 
We talk about access to childcare, the 
ability of mothers to build wealth, the 
support that victims of sexual violence 
need, and more. By doing so, we 
build longer tables instead of higher 
walls and bring more people into the 
movement. 

After the decision, The Women’s 
Fund quickly rallied and launched a 
campaign to fund access to abortion 
here in Ohio. Because of the generosity 
(and dare I say, righteous anger) of 

our community and partners like 
Geben Communication, The Kitchen, 
McDougald Research, NorthAvenue 
Financial Advocates, and Zora’s 
House, we raised over $35,000. We 
immediately leveraged those funds 

to assist the Abortion Fund of Ohio, 
Planned Parenthood of Greater Ohio, 
and the Ohio Women’s Alliance’s 
critical programming. No application, 
no strings attached. And that’s the 
power of The Women’s Fund. 

We are incredibly grateful for 
the action and leadership of our 
grassroots donors and partners who 
made this campaign possible. With all 
of us, change is possible. 

Look, this fight is not over. But if the 
past year has taught me anything, it’s 
that we are never in it alone. 

How The Women’s Fund of Central Ohio responded and the role we can play in the 

movement for reproductive freedom

Photo courtesy of Planned Parenthood of Greater Ohio
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PARTNERSHIP HIGHLIGHT

Not long after establishing The 
Women’s Fund of Central Ohio, our 
founders and early donors had the 
foresight to create an endowment 
to seed the future impact of our 
organization. But unlike many others, 
our endowment wasn’t started with a 
very large donation from one family, 
corporation, or organization. Instead, 
like all things at The Women’s Fund, 
our endowment was created and has 
grown thanks to the collective power 
of many donors who are willing to 
invest in sustaining our mission.  

In 2020, we started thinking about 
how to leverage our invested 
assets to create social change while 
thoughtfully growing them for the 
future. After a nationwide search, 
we selected Ellevest, a “by women, 
for women” financial firm, as our new 
advisor because it is uniquely focused 

on investing for strong financial 
returns while also positively advancing 
gender equity. Ellevest has one of the 
most diverse wealth management 
teams in the industry, and they are also 

How The Women’s Fund leverages its endowment for greater impact on 

women, locally and globally

Investing with a purpose
Investment 
priorities
Through our partnership 
with Ellevest, we leverage 
our investments for impact in 
three key areas:

WOMEN-LED 
BUSINESSES
Supporting high-growth 
companies founded and led by 
women, especially those with 
environment and social impact

AFFORDABLE 
HOUSING
Investing in affordable 
housing, especially for women 
and families experiencing 
homelessness

ECONOMIC 
DEVELOPMENT
Providing access to finance 
for small businesses with an 
environmental or social impact

CEO of Ellevest, Sallie Krawcheck, interviewed by Donna James at Keyholder Unplugged

majority women-owned, with 90% of 
their Series B investors being women 
and underrepresented investors.

In addition to making wise financial 
investments, Ellevest strives to 
invest in companies that outperform 
their peers in gender and racial 
inclusion, diversity, governance, and 
environmental and sustainability 
standards. For example, Ellevest does 
not invest in over 1,300 companies 
due to their inadequate performance 
around women in the workforce. 
And because women are also 
disproportionately harmed by the 
effects of climate change, they make it 
a priority to invest in companies that 
produce fewer carbon emissions (over 
200 metric tons of carbon less than 
the benchmark, to be exact). 

Ellevest has also helped The Women’s 
Fund identify new investments in 
private alternative strategies—such 
as private debt, direct real estate, 
and venture capital—to lower the 
overall risk of the portfolio, enhance 
investment returns, and generate 
income. Alongside Ellevest, we’ve 
sought out alternative fund managers  
with underrepresented identities 
focusing on workforce housing, 
emerging markets private lending, 

We started thinking about how 

to leverage our invested assets to 

create social change... and women-led venture capital.

Together, The Women’s Fund and 
Ellevest have invested our endowment 
assets for the future in alignment with 
our shared equitable values so that we 
transform the lives of women and girls 
on a global scale.
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FEATURE | by Kelley Griesmer

What if we redesigned 
the system?

Last August, JPMorgan Chase made 
a groundbreaking $1.5 million grant 
to fund a collaborative led by Zora’s 
House, CCAD, and The Women’s Fund 
of Central Ohio. The collaborative is 
piloting an equitable design initiative 
centered on the leadership and lived 
experiences of women of color. It 
seeks to embed designing for equity 
into the core of Central Ohio’s 
economic development efforts by 
leveraging the valuable expertise 
and perspectives of women of color. 
The participants will guide the 
development and implementation 
of innovative solutions to some of 
the community’s most challenging 
disparities.

Women of color are the fastest-
growing population in Franklin 
County. Despite their immense lived 
experience navigating economic 
obstacles, women of color continue 
to be excluded from the processes, 
powerbrokers, and resources to solve 
economic challenges. 

Such disparities do not only impact 
women of color. According to the 
JPMorgan Chase Institute, supporting 
the wealth creation and economic 
success of low- and moderate-
income Black and Latina women 
is foundational to building more 
equitable and inclusive communities 
for all. For example, The Federal 
Reserve estimates if gender and racial 
gaps were closed, the 2005–2019 
Ohio Gross Domestic Product (GDP) 
would have increased by $67 billion.

Social change is already happening 
in our community. This monumental 
grant demonstrates confidence in 
the people who are best equipped 
to accelerate the critical work of 
building an equitable city. Allowing 
women of color to address the wealth 
barriers they face by designing 
economic solutions that imbed their 
lived experiences will help eliminate 
stark disparities that have existed for 
centuries.

During the first phase of the pilot, 
Zora’s House has spearheaded the 
efforts to work with WOC+ creatives, 
activists, entrepreneurs, and 
community organizers to co-design 
what will become the Women+ of 
Color Equity Design Institute. CCAD 
is working to provide certifications to 
the women of color who participate in 
the co-design efforts so that they can 
best leverage their expertise and skills 
going forward. The Women’s Fund of 
Central Ohio is coordinating efforts to 
study and evaluate the social change 
impact created by the equitable 
design process as it evolves. Together, 
we are creating true systemic change.  

The collaborative is also partnering 
with four local organizations, including 
Affordable Housing Trust, Columbus 
Urban League, Women’s Center for 
Economic Opportunity, and YWCA 
Columbus.

Creating a more equitable city by centering women of color at the table where 

economic decisions are made 

Photo by Shellee Fisher

Your investments in The Women’s 
Fund provide the capital we need 
to courageously support our grant 
partners and community leaders as 
they lead bold initiatives like this one. 
Your confidence in our leadership 
and our vision makes social change a 
reality.

“Without women of color 

engaged in creating solutions, 

ineffective programs and policies 

are funded and implemented. 

This is a true systems-change 

investment that will start at 

the root cause of how decisions 

are made and is a critical 

step toward designing a city 

that hears, responds to, and 

implements a vision of economic 

prosperity designed by those 

most impacted by obstacles.” 

— LC Johnson, Founder & CEO, Zora’s 
House
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Behind the scenes

As you may have noticed, last summer we launched 
a new website! When we started this project, we 
had a few specific goals in mind: make the website 
easier to read and more accessible, showcase 
our impact over time, and reflect the diversity of 
people that make our mission possible. To achieve 
that vision, we needed an excellent design partner 
and donors who understood the importance of our 
website as much as we did. Thankfully, we found 
Wonderly, a local, woman of color-led design firm 
that brought our ideas to life. This project took 
so much time, planning, and creativity, and we’re 
incredibly proud of the result and hope you are too. 

HIGHLIGHT | by Kelsie Fields

Investing in technology to scale future impact

We also made a necessary upgrade to our 
donor database to bring our fundraising and 
stewardship into the 21st century. After twenty 
years, we knew that we needed a better way to 
manage our data, and so we led an intensive data 
migration process and sorted through twenty 
years of donations, addresses, and more. Yep, you 
read that right. That process was not for the faint 
of heart, but it transformed the way we were able 
to view our community of over 9,000 donors since 
our founding. 

When people think of The Women’s Fund, they 
often think of our grantmaking or our events. But 
there are so many other aspects of our work that 
we carefully create with thought and intention, 
even if they aren’t visible to the public. For people 
like me who love being behind the scenes, 2022 
was especially exciting. Our new technology 
provides us with the tools we need to continue 
growing our movement and delivering on our 
mission every day, and we’re so grateful to the 
donors that made these upgrades possible.  

Staff and Board
Kelley Griesmer - President & CEO

Kelsie Fields - Director of Operations

Drew Kaufman - Director of Fundraising

Monique Kamara - Programs & Administrative Associate

Sophia Fifner, Chair
NiSource Foundation/
NiSource

Dr. Sierra Austin-King, Vice 
Chair
Educational Service Center 
of Central Ohio; The Ohio 
State University

Lachandra B. Baker
LBB Edutainment, LLC

Jennifer Battle
Carpenter Lipps & Leland 
LLP

Dr. Shelley Bird
OssaTeams

Katharine B. Bowman 
Bailey Cavalieri LLC 
(Retired)

Claudia Herrington
JobsOhio

Ronnie Marquez-Posey
Trade & Veteran Services, 
State of Ohio

Melissa McHenry
American Electric Power

Denise Mirman
Friedman & Mirman Co. LPA

Natalie Moretz
Berkadia Affordable 
Housing

Christine Murry
Crane Group Co.

Melinda Nenning
Bailey Cavalieri LLC

Kimber Perfect
Community Activist

Andrea Pfaadt
Schneider Downs

Letha Pugh
Bake Me Happy

Dana Sims
The Buckeye Ranch

Heather Whaling, Past 
Chair
Geben Communication

Rebecca Wiggins
Row Together, LLC

Jennifer Yaross, Treasurer
Nationwide Mutual 
Insurance Company

FY22 Audited Financials
REVENUE

Unrestricted contributions

Restricted contributions (endowment)

In-kind contributions

Investment income

Net unrealized investment gains

PPP loan

Total Revenue and Support

$804,035

$1,475,000

$21,169

$67,027

$(760,748)

$94,685

$1,701,168

Programs (grants, research, and advocacy)

Administrative

Fundraising

Total Expenses

$487,225

$131,905

$292,118

$911,248

EXPENSES

To review our complete audited financial statements, please 
visit www.womensfundcentralohio.org/financials
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KEYHOLDER
FEATURING

TARANA BURKE
APRIL 26, 2023 MERSHON AUDITORIUM

www.womensfundcentralohio.org/keyholder

FY22 Audited Financials
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We know that women 
and girls deserve better

Organizations focused on women and girls receive less than 2 cents from every dollar 

donated in the US. We exist to change that.

Over the last 20 years, The Women’s Fund has tirelessly advocated for the needs of women 
and girls in our community. From five research reports to almost $5 million in investments 

in organizations on the front lines of social change, we continue to push for gender equity in 
meaningful ways across Central Ohio.

All this has been made possible by the generosity of people like you. Our champions have 

stepped up time and again with donations of all sizes to continue growing this movement. 

As we look to the future, it’s going to take all of us to continue making progress. But the 
opportunities are huge. Together, we can make bigger investments in women and girls. 

We can support the leadership of women of color and help close the severe funding gap 
that organizations led by and serving women of color face. We can shine a spotlight on the 

barriers that hold women back with our intersectional advocacy and more data to back it up. 
Together, we can do all this and more, but we need your help. Otherwise, it’s not possible.  

Imagining a world where women and girls experience gender equity in all facets of life isn’t 
hard. But imagining how we get to that place feels a lot harder. The reality is that it won’t be 

easy. And without the backing of a movement of people who believe in this vision: maybe 
even impossible. 

For over 20 years, supporters like you have championed this essential work. As we look to 
the future, your partnership is as essential as ever. Thank you for your steadfast support.  

This world holds women and girls back. 
Together, we will change that. Donate now.

Scan here to donate to
The Women’s Fund

Scan here to view our
FY22 list of donors
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INTERVIEW | with Jennifer Battle and Michel Coconis

What does being a part of The 
Women’s Fund mean to you?

I first got involved with The Women’s 
Fund as a Grant Reader around 
ten years ago. Being part of The 
Women’s Fund means being part of 
a collaborative, courageous way of 
philanthropy. It means being able to 
support a wide range of organizations 
in our community that are doing 
amazing and creative work to address 
needs I didn’t even know existed 
in the community. And it means 
helping women and girls become self-
sufficient leaders—true social change. 

How has The Women’s Fund changed 
how you view philanthropy? 

I grew up thinking philanthropy was 
for the super-rich. The Women’s 
Fund has absolutely opened my eyes 
to the concept of “democratized 
philanthropy.” Our grant-making 
process allows a $25 donor to have 
just as much of a say in where the 
dollars go as a $2,500 or $25,000 
donor. Some of our grant partners are 
so new, or so groundbreaking, or serve 
such an overlooked community, that 
they are not able to receive funding 
elsewhere. I love that we can be the 
kind of philanthropic organization 
that supports those needs when no 
one else will.

How would you describe The 
Women’s Fund’s role in the 
community?

I see us as disrupting the norms of 
philanthropy in so many ways—in 
how we give, in who we want as our 

Jennifer Battle, Women’s Fund Board Member, and Michel Coconis, Grant Captain, reflect on their commitment to this 

work as donors and volunteers

The people that fuel a movement

Jennifer Battle

Michel Coconis

donor base, in the research we do. 
And because of that, we can make 
grants and support organizations 
that other philanthropic institutions 
cannot. We can take bigger risks. And, 
because The Women’s Fund has also 
consistently funded new research on 
issues impacting women and girls, we 
can do it in an evidence-based way.    

What makes The Women’s Fund 
unique?

No other organization’s core mission 
is achieving permanent social change 
specifically for women and girls in 
Central Ohio. No one else does it in 
the way we do, “by and for” women 
and girls. We have high school 
students weighing in on whether we 
should fund a particular program for 
high school girls. It’s remarkable. In 
that way, we are uniquely able to give 
a voice to women and girls to speak 
up for what they need, not just what 
others think is good for them.   

How long have you been involved 
with The Women’s Fund?

For as long as I’ve been active in 
feminism (early 1980s), I’ve been 
concerned with women raising money 
for their own causes and mechanisms 
to filter money to basic community 
programs. When I returned to Ohio 
in 2001, I was invited to be a Grant 
Reader, which I have done for a number 
of years since that time. I’ve been a 
donor and have recruited others too, 
from donors to grant readers, all in 
service to women and girls. 

What does being a part of The 
Women’s Fund mean to you?

It means voice, visibility, opportunity, 
and change.

What inspires you to donate?

Three things and people, really. My 
maternal grandmother had more 
voice than some in her community, 
but she used it little because she didn’t 
understand her power in the context 
of the times—but she saved me so 
many times. Also two professors at 
Ohio Dominican, Dr. Anne Crimmings 
and Dr. Nancy Beran, who raised my 
consciousness about women’s rights, 
labor rights, social inequality, and “the 
powers that be” and said to me, “you 
go be a power that be.” Finally, the 
2nd wave feminist movement. Though 
imperfect, those ideas raised and 
shaped me and led me to ACT upon 
that understanding all the days of my 
life.

How would you describe The 
Women’s Fund’s role in the 
community?

The Women’s Fund is SIGNIFICANT, 
NECESSARY, and RESPONSIVE. 
Significant because there are no 
other organizations attending so 
specifically to the well-being of 
women and girls and few who employ 
such a democratic process with near-
complete transparency. Necessary 
because women and girls NEED 
help, and money is the currency of 
a community’s values. Responsive 
because WFCO not only funds 
programs but also helps applicants 
build skills for seeking future funding.


